
DISCOVER HOW 
EMPLOYEE BENEFITS CAN 
HELP YOUR BUSINESS

WHEN THIS HAPPENS, IT 
CAN SERIOUSLY HARM 
YOUR BUSINESS
Constantly losing staff and their 
knowledge can pose difficult 
problems for any business.

There is the inconvenience of 
having to recruit and replace. But 
how long might this take and what 
guarantees do you have that you’ll 
find a good one straight away?

Then there is the disruption 
of losing someone. Perhaps 
service standards will drop or 
you end up missing orders and 
letting customers down. That’s 
not good for your reputation.

Like many other industries, I imagine 
attracting and retaining good staff is a 
constant battle for you. Employees aren’t 
motivated by the same factors as previous 
generations such as a job for life. Instead 
they are now more likely to ‘shop around for 
a better deal’ and move jobs than ever before.

And what about the morale 
of other employees? It’s only 
a matter of time before they 
start looking elsewhere and 
once their head is turned, their 
commitment and quality of work 
might also suffer.  

Lastly there is the financial 
impact. Whichever way you look 
at it, poor staff retention is going 
to hit your bottom line and cost 
you money. And that isn’t good 
news for any business!

Helps to attract and 
retain talented people 

-
Proves you care 

about their health and 
wellbeing

-
Helps to keep your 

workforce healthy and 
motivated which can 
increase productivity

-
Keeps employees 
happy leading to 

increased loyalty and 
reduced staff turnover

-
Lowers absenteeism 

and protects your 
bottom line
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BENEFITS
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APRIL UK - THE O
FFICIAL 

PRO
TECTIO

N AND HEALTH 

INSURANCE PARTNER TO
 THE IAAF

The IAAF’s prime function is to 
promote and secure the future 
of the independent automotive 
aftermarket to the benefit of our 
members and the sector.

For some year’s now they 
have recognised that employee 
benefits could play a key role 
in helping member companies 
develop and grow. As such 
they appointed APRIL UK, an 
employee benefit specialist, 
as their protection and health 
insurance partner. Together we 
help promote the benefits of 

I’ve been a 
protection 
and health 
insurance 
adviser for 
over 20 

years now. During this time I’ve 
helped businesses of all shapes 
and sizes – from family run to 
multisite national organisations – 
implement successful employee 
benefit schemes.

MORE 
ABOUT 
MAGGIE

YOUR EMPLOYEES 
ARE THE MOST 
IMPORTANT 
ASSETS 
WITHIN YOUR 
ORGANISATION. 
IT’S IMPERATIVE 
THAT YOU LOOK 
AFTER THEM. 
A HAPPY AND 
HEALTHY 
WORKFORCE 
COULD BRING 
SUBSTANTIAL 
BENEFITS TO 
YOUR BUSINESS. 

Having the right insurance 
in place is such an important 
matter. Whether it’s for 
individuals looking to protect 
their loved ones, or for 
companies to improve loyalty 
and productivity - it’s a matter 
that I’m passionate about and 
confident that I can help you 
achieve your goals. 

employee benefits and advise 
companies on how to best look 
after staff.

“TAKE CARE 
OF YOUR 
EMPLOYEES 
AND THEY’LL 
TAKE CARE  
OF YOUR 
BUSINESS”
Richard Branson, founder of Virgin 
Group.

OUR RELATIONSHIP 
WITH THE IAAF

April House, Almondsbury Business Centre, 
Bradley Stoke, Bristol BS32 4QH
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Maggie Norris, 
Employee Benefits Advisor 

Read on to find out how 
we can help you ►

WE WORK WITH 
LEADING INSURERS
As well as our own range of insurance plans, we also work 
with many leading insurers to get you a great deal.

This is a marketing communication



SO, HOW DO YOU 
ATTRACT AND RETAIN 
GOOD STAFF?
More and more companies are 
turning to employee benefits, 
and it’s easy to see why. Recent 
research found that 78% of 
employees are more likely to 
stay because of their benefits 
package*. 

WHAT PLANS DO WE OFFER?

PROTECT AGAINST DEATH PROTECT AGAINST ILL-HEALTH

DEATH IN SERVICE PLAN RELEVANT LIFE INSURANCE PRIVATE MEDICAL INSURANCE

WHAT IS IT? 
This provides the family and 
dependants of your employees with 
a lump sum benefit, if they were to 
die while in employment. A popular 
choice for businesses of all sizes.

WHAT IS IT? 
This is a tax efficient plan that    
enables companies to provide their 
staff with life insurance, whilst being 
able to put the premiums through as 
a business expense.

WHAT IS IT? 
This provides access to high quality 
healthcare at private hospitals, 
including: Spire, BMI and Nuffield 
hospitals. Your employees will receive 
quick treatment and return to work 
without delay.

WHY YOU SHOULD CONSIDER IT
A low cost benefit that’s easy to 
understand, appreciated by all and 
provides valuable peace of mind to 
your employee’s family.

WHY YOU SHOULD CONSIDER IT 
Hugely popular with directors who 
are able to obtain life insurance to 
protect their family and save money, 
since the premiums qualify for full 
Income Tax, National Insurance and 
Corporation Tax relief.

WHY YOU SHOULD CONSIDER IT
Often seen as the platinum standard 
of employee benefits, this will be 
highly valued by employees. Plus 
you are protecting their health and 
well-being which will go down well 
with staff. 

COST TO YOU: 
HIGH

COST TO YOU:

HIGHLOW

COST TO YOU:

HIGHLOW

VALUE TO EMPLOYEE: VALUE TO EMPLOYEE:

HIGHLOW

VALUE TO EMPLOYEE: 
HIGHLOW

 

PROTECT AGAINST ACCIDENTS AND BEING UNABLE TO WORK

MEDICAL CASH PLAN PERSONAL ACCIDENT PLAN INCOME PROTECTION PLAN

WHAT IS IT? 
This provides cash benefits to your 
employees to cover the cost of routine 
medical expenses, such as trips to the 
dentist, optician or physiotherapist. It’s a 
low cost solution that your employees are 
sure to use and value.

WHAT IS IT? 
This provides cash benefits for 
fractures and serious injuries – from 
broken legs and arms to permanent 
disability injuries. Your employees 
will appreciate the peace of mind it 
provides.

WHAT IS IT? 
This provides your employee with a 
monthly benefit if they can’t work due 
to accident or sickness. Similar to a 
sick-pay scheme, it shows you care 
for them, even when they can’t work.

WHY YOU SHOULD CONSIDER IT
It’s fantastic value for money and since 
it covers routine medical expenses, your 
employees will be able to benefit from 
it regularly. You are effectively putting 
money back into their pockets - a gesture 
they are sure to appreciate.

WHY YOU SHOULD CONSIDER IT
Low cost to provide, yet pays 
meaningful benefits. An essential 
consideration if your employees are 
manual workers. It can also cover 
them outside of work, for example 
whilst playing sports in their free 
time.

WHY YOU SHOULD CONSIDER IT
A powerful benefit that could enable 
employees to pay their mortgage/
rent and household bills even when 
they can’t work. It’s something 
which could make a big difference in 
someone’s life and is considered as 
a high prized benefit.

COST TO YOU:

HIGHLOW

COST TO YOU: 

HIGHLOW

COST TO YOU: 

HIGHLOW

VALUE TO EMPLOYEE:

HIGHLOW
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PEACE OF MIND
APRIL UK now provide their customers with even 
greater peace of mind through access to discounted 
Health Assessments from healthcare specialists, 
Bupa.

They have over 40 centres across the UK and 
provide a range of tailored medical assessments 
and expert guidance on how to improve your health. 

PREVENTION BETTER THAN CURE
Bupa Health Assessments deliver early detection 
of serious illnesses, providing improved health 
outcomes for the vast majority of medical conditions 
and could make the difference between minor 
adjustments now and serious problems later.

“78% OF 
EMPLOYEES 
ARE MORE 
LIKELY TO STAY 
BECAUSE OF 
THEIR BENEFITS 
PACKAGE” *

At APRIL UK we have partnered 
with the IAAF to provide advice 
and support to their members 
on this issue. We’ve been doing 
this for over 20 years and look 
after the needs of thousands 
of customers and businesses. 
This means we are well placed 
to guide you through the 
various options available to you 
and your business.

Whether you have nothing in 
place and are thinking about 
dipping your toe in the water, 
or perhaps you have existing 
arrangements and just want to 
ensure you are not paying more 
than you need to – I would be 
delighted to have a chat with 
you. ■

* Willis Towers Watson survey 2017

25% OFF BUPA 
HEALTH ASSESSMENTS

At APRIL UK we have access 
to a wide range of plans. These 
include APRIL UK branded plans 
that focus on offering great value 
for money, as well as plans from 
leading insurers. This ensures 
we are always able to offer you a 
great deal.

But sometimes an ‘off the shelf’ 
plan does quite hit the spot and 
you need something that is a 
bit more bespoke. Perhaps you 
have a certain budget that you 
would like to keep to, or want a 
unique combination of benefits.

DUE TO OUR 
EXPERTISE 
IN THE 
INDUSTRY, 
VERY OFTEN 
WE ARE ABLE 
TO CREATE 
BESPOKE 
PLANS 
THAT YOU 
WON’T FIND 
ANYWHERE 
ELSE IN THE 
MARKET...
Generally suited to companies 
who are covering at least 50 
employees, it gives you a chance 
to obtain cover that is right for 
you and your company. 

Give me a call on 07967 
739867 and I’ll be happy to talk 
to you in more detail about our 
tailor-made service.

OF EMPLOYEE BENEFITS
MYTH 1  

ONLY BIG 
CORPORATES 
OFFER EMPLOYEE 
BENEFITS
Very often it’s small 
businesses that are hit hard 
by frequent staff turnover. 
So these days, savvy small 
businesses are using 
employee benefits to help 
increase staff retention.

MYTH 2  
THEY COST  
TOO MUCH
This is not true at all. Some 
schemes such as medical 
cash and personal accident 
plans can cost as little 
as £1.50 per employee 
per week. That’s an 
affordable amount for most 
businesses. 

MYTH 3

THEY ARE 
DIFFICULT TO 
IMPLEMENT
A lot of schemes don’t 
require any medical 
information and just basic 
contact details are needed 
to take out a plan. We do 
the hard work so you don’t 
have to.

BESPOKE 
PLANS

BUSTING THE MYTHS
►

WE CATER 
FOR 
BUSINESSES 
OF ALL 
SHAPES AND 
SIZES – FROM 
FAMILY RUN 
TO MULTISITE 
NATIONAL 
ORGANISATIONS.

LOW

HIGHLOW

They are all tax deductible expenses for your business, helping you save tax!


